The Working Lives and
Struggles of Asian Americans
and Pacific Islanders in California

About the Survey

In November 2019, researchers from PRRI and AAPI
Data released a landmark report on Asian American
and Pacific Islander (AAPI) workers in California. The
survey of 2,684 AAPI California residents explored
experiences and perspectives of workers, many of
whom are struggling with poverty.

Asian Americans and Pacific Islanders are the fastest-
growing racial groups (and working-age population)
in California and the nation. Between 2010 and 2017,
most new immigrants (56%) to California came from
Asia.

As with other racial and ethnic groups, the research
tells the story of “two Californias” — one where some
AAPI| workers are financially stable and another in
which AAPI workers report struggle significantly. This
brief highlights key findings relevant to Vietnamese
American workers in California from the full report.

AAPI California Workers Struggling with Poverty
Within Each Region

In California, the highest proportion of Vietnamese American

adults reside in Orange County (32%) and the Bay Area (31%).
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Key Findings

Nearly FOUR IN 10 AAPI workers in
California are struggling with poverty.

AAPI Workers Struggling with Poverty

All AAPI 38%
Hmong

Native Hawaiian &
Pacific Islander

Vietnamese
Cambodian
Chinese
Filipino
Japanese
Indian

Korean

Snapshot of Vietnamese Americans in California
From the Census Bureau’s American Community Survey:

Are foreign-born I 81%
Avre naturalized citizens N 67%

Have limited English N 58%
proficiency

Hold a college or post- N 30%
graduate degree (age 18+)

Identify as Democrats* [N 41%
Identify as Republicans* [ 37%
Identify as Independents* I 15%

*From the PRRI/AAPI survey


https://www.prri.org/research/the-working-lives-and-struggles-of-asian-americans-and-pacific-islanders-in-california/

Economic Hardships and Concerns Hardships on the Job

Share of Viethamese American workers in California who
experienced hardships in the past 12 months:

° o
ln“n\ 46% helped parents or in-laws financially

SSS 37% reduced meals or cut back on food to save
money

m 32% had difficulty paying rent or mortgage
% 25% put off seeing a doctor or buying medicine

[ 20% were not able to pay a monthly bill

Share of Viethamese American workers in California
who are:

worried that they or someone in their
family will be unable to afford housing

57%

worried that they or someone in their
family will lose health insurance

45%

worried that they or someone in their
family will be deported

7%

Views on the American Dream and Economic

Mobility Among Vietnamese Americans in
California

74% still believe in the American Dream (if you work hard,
you'll get ahead), compared to 62% of all AAPI Californians

66% of struggling Vietnamese American workers in
California believe in the American Dream

30% believe it is harder to achieve the American Dream
here than in other states

30% would encourage young people to leave their
community for better opportunities

45% agree that hard work is not a guarantee of success,
compared to 55% of all AAPI Californians

Share of Viethamese American workers in California who
said they or someone in their household experienced the
following in the past 12 months:

Experienced racial

[ ]
@ x @ 4 @ discrimination or bias
-N iﬁ at work
21%

Required to work
overtime without pay @
16%

Paid less than

Experienced discrimination minimum wage

[ 4
4 @ or bias related to gender or 10%
* ” sexual orientation at work
13%
Injured on

P Felt vulnerable due ® the job
A | to immigration status ‘\ 13%

= 11%
Had wages withheld by an
employer without cause

7%

Views on the Economy, Employers,

and Policymakers

Share of Viethamese American workers in California
believe that:

The U.S. economy unfairly favors the wealthy 61%
Public officials do not care what they think 55%
Employers generally see them as replaceable 58%

It is important to organize so that employers do not take
advantage of them 66%

For more data and survey methodology,
please see the full report, in English,

at: irvine.org/learning/aapi

Nakatomi & Associates developed this brief based on research conducted by PRRI (www.PRRI.org) and AAPI Data (www.aapidata.com).

TheJames Irvine Foundation
The James Irvine Foundation provided funding for the research and briefs.


http://www.PRRI.org
http://www.aapidata.com
http://irvine.org/learning/aapi

CONG VIEC V',A‘ KHO KHAN CUA Két Qua Bang Chu Y
NGUOI MY GOC A VA BAO THAI

Gan bon trong 10 nhan vién nguoi AAPI
& California dang song trong nghéo doi.

% nguwdi lao déng sdng trong nghéo doi

Tét ca ngwoi lao dong AAPI 38%
Nguwoi lao déng Hmong 69%

Nguwoi lao dong Ban Dia Ha Uy 53%
Di va Bao Thai Binh Dwong

Nguoi lao dong Viet N 49%
Ngudi lao déng Cam Bébt 41%
Nguwoi lao dong Trung Hoa 38%
Nguwoi lao dong Phi Luat Tan 36%
Nguoi lao dong Nhéat Ban 34%
Nguoi lao dong An Do 30%
Nguwoi lao dong Dai Han 29%

% ngwi lao ddng séng trong nghéo doi

Theo khu vuc, noi ¢6 ty 1& nhiéu ngudi Viét sinh sbng nhat
& California la Quan Cam (32%) va Bay Area (31%).

Tong Quan vé Ngwoi California Géc
% nguoi AAPI & California Viét Trong Cudc Khao Sat:
[ san Joaquin Valley: 50% Theo Cudc Khao Sat vé Cong Bdng Nguoi
. M§ ctia Co' Quan Diéu Tra Dan Sé:
[ inland Empire: 37%

Los Angeles: 23% sinh & nwoc ngoai N 81%
Il south Coast & Border: 22% d vao quéc tich I 6 7%

. Sacramento Valley: 20% Lo o . 5
¢6 trinh d6 tiéng Anh han ché [N 58%
[ Bay Area: 20%

P chwa co da dir liéu

North Coast va North State

Valley

6 bang dai hoc hodc cao hoc I 30%
(tir 18 tudi tr 1&n)

theo Dang Dan Ch I 41%
theo Dang Cong Hoa va N 37%
doc lap IN15%

*theo cudc khao sat cia PRRI/AAPI
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Khé Khan va Lo Ngai vé Kinh Té

% lao déng ngwoi Viét & California gap kho
khan trong 12 thang vira roi:

‘i ,i‘ 46% giap cha me hoac cha me clia nguoi phéi ngau
ve tai chinh

69 37% gidm céc bira an hogc gidm mua thuc pham dé
T tiét kiem tien

ﬁ 32% gap kho khan tra tién thué nha hoac tré gép no
u mua nha

% 25% bb di kham bénh v&i bac si hodc mua thubc
[E)] 209% khang thé tra héa don hang thang

% lao déng ngwi Viét & California lo rang ho
hoac ai dé ¢ trong gia dinh:

Sé& khong thé tra ndi tién nha

57%

Sé& mét béo hiém y té
45%

Sé bi truc xuét
7%

Quan diém vé Giac Mo’ My va Sw Linh Déng

vé Kinh Té & Ngwoi California géc Viét

74% van tin vao Giac Mo My (néu lam viéc cham chi, s&
kha gid), so v&i 62% téng sb ngudi California géc AAPI
66% ao dong ngudi Viét gap kho khan & California tin
twéng vao Giac Mo My

39% tin rang & day khé dat duwoc Gidc Mo My so véi cac
tiéu bang khac

30% s& khuyén khich nhitng ngudi tré tudi réi bd cong déng
dé tim co héi tét hon

45% dong y réng lam viéc cham chi khong dam béo thanh
¢6ng, so Vi 55% téng s6 ngudi California gbc AAPI

Khé Khan vé Viéc Lam

% lao déng ngwoi Viét & California noi
rang ho hoac ai do6 & trong gia dinh trai qua
nhirng diéu sau day trong 12 thang vira roi:

Bi ky thj chiing toc

e o .
J L 4 © hoic dinh kién & noi
N ﬂw lam viéc
21%
Bi doi héi phai lam @

thém gi® ma khéng
dwoc tra lwong

Nhan lwong dwéi
mupc can ban

16%

) Bi ky thi hoac dinh kién lién 1 O%
4 4 quan téi gi¢i tinh hoac xu
* ” hwéng gii tinh & noi lam viéc
13%
PS Bi thwong khi
dang lam viéc
~13%

o | Cam thay dé bi e hiép
M | vitinh trang nhap cw

= 11%
O

Bi chu giir lai lwong ma
khéng cé ly do

7%

Quan Piém vé Kinh Té, Cha Tuyén Dung,

va Ngwei Lam Chinh Sach

% lao ddng ngwei Viét & California tin rang:
Nén kinh té Hoa Ky wu &i ngudi giau hon 61%
Cong chirc khong ban tam dén suy nghi ctia ho 55%

Chu tuyén dung thwéng xem ho la nhitng ngudi cé thé
thay thé dwoc 58%

Quan trong la phai c6 t6 chirc dé cac chu tuyén dung
khong thé loi dung ho 66%

Dé xem thém dir liéu va phwong
phap khao sat, xin vui long xem ban

bao cao day du, bang tiéng Anh, tai:

irvine.org/learning/aapi

Nakatomi & Associates d4 soan ban tém tat nay dwa trén cudc nghién ctru ctia PRRI (www.PRRI.org) va AAPI Data (www.aapidata.com).

The James Irvine Foundation

James Irvine Foundation da c&p qu§ cho cudc nghién ctvu va ban tém tat nay.


http://irvine.org/learning/aapi

